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Steve Race (Lab)
4. What steps he is taking to support people with health conditions into work.

Emma Lewell (Lab)
23. What steps he is taking to support people with health conditions into work.

Sir Stephen Timms (The Minister for Social Security and Disability)
We are determined to open up opportunities in work for people with health conditions. The Keep Britain Working review will be published soon. In Pathways to Work, we have 1,000 work advisers supporting this group, and we will devolve powers, so that areas can shape their own joined-up local work, health and skills offer.

Steve Race
I recently visited Pluss in Exeter, which supports people living with physical disabilities and mental health conditions back into employment. I met some of the fantastically committed mentors, who provide tailored training and support, helping hundreds of people who have been long-term unemployed into meaningful jobs, boosting their confidence and helping them rebuild their lives. Does the Minister agree that under the last Tory Government, disability employment was shockingly neglected? In contrast, this Government’s recent announcement about Connect to Work funding for Devon will help many more people back into the workplace.

Sir Stephen Timms
My hon. Friend is absolutely right. The disability employment gap has been stuck at around 30 percentage points ever since 2010. What he refers to in his constituency sounds like a great example of exactly the kind of resource we want to draw on in each area to make sure that disabled people have the opportunities in work that they were denied in the past.

Emma Lewell
The Motability scheme provides a lifeline to people with disabilities, allowing them to get to health appointments, study, maintain employment and so much more. Cuts to the scheme risk increased health needs and increased unemployment, which are likely to cost much more than any short-term savings. Does my right hon. Friend agree that before any proposed cuts are implemented, it is vital to carry out a proper impact assessment?

Sir Stephen Timms
I can assure my hon. Friend that there will be no changes to the eligibility conditions for the mobility component of the personal independence payment, or indeed other aspects of PIP, until the conclusion of the review, which I will be leading and co-producing with disabled people. That is expected to report in autumn next year.

Sir Julian Lewis (Con)
When severe mental illness strikes, it can be devastating and totally debilitating, but the problem from the Department’s point of view is that its symptoms are invisible. There have been reports of people faking mental illness in order to gain benefits. Is the right hon. Gentleman satisfied that his Department has appropriate checks in place?

Sir Stephen Timms
Yes, appropriate checks are in place. As I have just mentioned, we are undertaking a review of the PIP assessment, and we will need to look carefully, together with disabled people, at the way in which those decisions and judgments are made.

Shockat Adam (Ind)
At a recent roundtable at the Eyres Monsell club for young people in my constituency, parents told me that their young adults with learning difficulties, who volunteered for years, often with major supermarkets, still struggle to secure work. What steps is the Minister taking to ensure that young people with high-functioning learning disabilities in long-term volunteering roles can access clear pathways into paid employment?

Sir Stephen Timms
The hon. Gentleman raises a very good point. He will have seen, as many hon. Members will have done, recent publicity about a particular case of this kind. At the moment, the proportion of people with severe learning disabilities who are in employment is tiny, so we are working with employers and some very good supported internship programmes in the hope of opening up opportunities for work, and I hope we will see many more opportunities in the future. We appointed an expert panel earlier this year to look at how better to support people with neurodivergence into work, and the panel is coming forward with some interesting proposals.

Speaker
I call the Chair of the Work and Pensions Committee.

Debbie Abrahams (Lab)
Health Equity North recently produced an analysis for the Select Committee that revealed that getting just 5% of people with disabilities or health conditions into employment would yield cost savings of over £12 billion. What progress is being made with employers to enable sick and disabled people who want to work, and are able to do so, to get into employment?

Sir Stephen Timms
My hon. Friend raises an important point. I agree with her about the tremendous value, for the people who benefit and for the economy more widely, of opening up opportunities in employment in the way that she described. That is exactly what the Keep Britain Working review, led by Sir Charlie Mayfield, is looking at. I am looking forward to Sir Charlie’s report, and I am sure my hon. Friend will find it interesting. I expect it to be published quite soon.

Gideon Amos (LD)
Four thousand people in Somerset, many of them with disabilities, are being transitioned from employment and support allowance to universal credit. They were assured that they would not lose out, but one constituent waited three months with no income at all, until an intervention by me and the Department. Somerset was not warned about this transition, which is causing it huge difficulties with assessing the implications for council tax benefits. What steps will the Minister take to ensure that, just as people were told, they will not lose out in the transition to universal credit?

Sir Stephen Timms
I am not sure why the news of the transition did not reach Somerset; the plans have been quite well publicised. We have put in place a careful enhanced support journey for people, including a number of people on ESA, who might struggle with the transition. The hon. Gentleman raises a particular case, but if there are other cases where there are difficulties, we are able to provide extra support to ensure that people can make the transition without hardship.
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